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IRS Announces 2022 Limits for HSAs
and High-Deductible Health Plans

By Stephen Miller, CEBS

May 10, 2021

ealth savings account (HSA) contribution limits for 2022 are going up $50 for self-only coverage and $100 for family coverage, the

IRS announced May 10, giving employers that sponsor high-deductible health plans (HDHPs) plenty of time to prepare for open

enrollment season later this year.

The annual limit on HSA contributions will be $3,650 for self-only and $7,300 for family coverage. That's about a 1.4 percent increase from

this year.

In Revenue Procedure 2021-25 (https://www.irs.gov/pub/irs-drop/rp-21-25.pdf), the IRS con�rmed HSA contribution limits e�ective for

calendar year 2022, along with minimum deductible and maximum out-of-pocket expenses for the HDHPs with which HSAs are paired.

"For HSA-quali�ed insurance plans, the minimum deductibles will remain the same as for 2021, but the annual out-of-pocket maximums will

increase slightly for 2022," said Roy Ramthun, president and founder of HSA Consulting Services. This means health plans do not need to

substantially change their plan designs for 2022. 

 

Contribution and Out-of-Pocket Limits 

for Health Savings Accounts and High-Deductible Health Plans

2022 2021 Change

HSA contribution limit (employer + employee) Self-only:

$3,650  

Family:

$7,300 

Self-only:

$3,600 

Family:

$7,200 

Self-only:

+$50 

Family:

+$100 

HSA catch-up contributions (age 55 or older) $1,000 $1,000 No change 

HDHP minimum deductibles Self-only:

$1,400  

Family:

$2,800

Self-only:

$1,400 

Family:

$2,800 

No change 

No change 

HDHP maximum out-of-pocket amounts (deductibles, co-payments and other

amounts, but not premiums)

Self-only:

$7,050  

Family:

$14,100

Self-only:

$7,000 

Family:

$14,000 

Self-only:

+$50 

Family:

+$100 

Source: IRS, Revenue Procedure 2021-25. 
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Contribution limits for various tax-advantaged accounts for the following year are usually announced in October, "except for HSAs, which

come out in the latter part of April or May," explained Harry Sit, CEBS, who writes The Finance Bu� blog. The contribution limits are adjusted

for in�ation (rounded to the nearest $50) annually, using the Consumer Price Index for All Urban Consumers for the 12-month period ending

on March 31. The catch-up contribution amount, however, is �xed by statute.

ACA's Limits Di�er

There are two sets of limits on out-of-pocket expenses for health plans, determined annually by federal agencies, which can be a source of

confusion for plan administrators.

 

The Department of Health and Human Services (HHS) establishes annual out-of-pocket or cost-sharing limits under the ACA

(www.shrm.org/ResourcesAndTools/hr-topics/bene�ts/Pages/HHS-2021-health-plan-parameters-raise-out-of-pocket-maximums.aspx) for

essential health bene�ts covered under an ACA-compliant plan, excluding grandfathered plans (www.shrm.org/ResourcesAndTools/hr-

topics/bene�ts/pages/is-it-time-to-retire-grandfathered-health-plans.aspx). 

On April 30, HHS released the Notice of Bene�t and Payment Parameters �nal rule for 2022 (https://www.federalregister.gov/public-

inspection/2021-09102/patient-protection-and-a�ordable-care-act-notice-of-bene�t-and-payment-parameters-for-2022-and), published in

the May 5 Federal Register. According to an HHS press release (https://www.cms.gov/newsroom/press-releases/cms-adopt-rules-lower-

health-care-costs-2022-federal-health-insurance-marketplace-plans), the annual payment notice makes regulatory changes in the individual

and small-group health insurance markets, and outlines parameters and requirements issuers need to design plans and set rates for the

upcoming plan year. 

The HHS's annual out-of-pocket limits are higher than those set by the IRS, but to qualify as an HSA-compatible HDHP, a plan must not

exceed the IRS's lower out-of-pocket maximums.

Below is a comparison of the two sets of limits:

 

  2022 2021

Out-of-pocket limits for ACA-compliant

plans (HHS) 

Self-only: $8,700

Family: $17,400

Self-only: $8,550 

Family: $17,100 

 

Out-of-pocket limits for HSA-quali�ed

HDHPs (IRS)

Self-only: $7,050 

Family: $14,100

Self-only: $7,000 

Family: $14,000 

 

 

Excepted Bene�t HRA Limit Unchanged 

Revenue Procedure 2021-25 also states that the maximum amount that employers may contribute for excepted bene�t health

reimbursement arrangements (excepted bene�t HRAs) for plans years beginning in 2022 will remain at $1,800.
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Employers use excepted bene�t HRAs to help cover the cost of employees' vision, dental, or short-term, limited-duration insurance plan

premiums.

Tax code regulations provide that, for each plan year, amounts newly made available to excepted bene�t HRAs cannot exceed $1,800. For

plan years beginning after Dec. 31, 2020, the $1,800 amount is adjusted for in�ation by an amount equal to $1,800 multiplied by the

applicable cost-of-living adjustment. Any increase that's not a multiple of $50 is rounded down to the next lowest multiple of $50.

Because of this indexing methodology, the maximum new-contribution amount for an excepted bene�t HRA remained at $1,800 for 2021

and will do so again for the 2022 plan year. 
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