
8/25/2020 How much time is an Employer required to give Employees under the FFCRA? | PEO | PEOs | PROFESSIONAL EMPLOYER ORGANIZ…

https://peocompass.com/how-much-time-is-an-employer-required-to-give-employees-under-the-ffcra/ 1/2

How much time is an Employer required to give Employees under
the FFCRA?
PUBLISHED BY ANGELA SLANEY ON AUGUST 24, 2020

The Florida United Businesses Association (FUBA) released a great Q&A for Employers.  The quick answer is 2
weeks/80 hours, but with everything COVID, we realize that there is generally more behind the scenes.   Here is FUBA’s
look into the small print. Great 2 minute read!

**************************************************************************************************

FUBA COVID-19 Update: Can An Employee Get More Than 2 Weeks Of Paid Leave?

Here are the 3 most common questions we get from our small business members about paid leave under the Families First
Coronavirus Response Act (FFCRA):

1) One of my employees has already used their 2 weeks/80 hours of paid FFCRA leave but now they can’t work because they
have COVID-19. Do I have to give them another 2 weeks of paid leave?

No. The FFCRA requires employers give employees 2 weeks (80 hours) of paid leave only if the employee cannot work because
of one of these reasons:

1. The employee has been told to quarantine by a health care provider or by a government order.
2. The employee has COVID-19 symptoms and is seeking a diagnosis (i.e., they are getting a COVID-19 test and are waiting

on the results).
3. The employee must stay home to care for someone who has been quarantined by a health care provider or by a

government order.
4. The employee must stay home to care for a child under 18 whose school or childcare is unavailable due to COVID-19.

These employees are also eligible for an additional 10 weeks of paid leave, for a total of 12 weeks’ paid leave.

Employers are only required to give the 2 weeks paid leave one time. Once an employee has used their 2 weeks of paid
leave, they don’t get another two weeks even if they meet one of the reasons above.

If one of your employees has used their 2 weeks of paid leave and then gets sick with COVID-19 or has to quarantine because
they were exposed to someone with COVID-19, you can decide whether to allow the employee to take unpaid leave or to use
any vacation/sick time the employee has. But you do not have to provide another 2 weeks of paid leave under the FFCRA.

The only time employees may get additional paid leave is for reason #4 above: if an employee has to stay home to care for a
minor child whose school or daycare is closed due to COVID-19, they may be entitled to an additional 10 weeks of paid leave.

2) One of my employees took 4 days of paid FFCRA leave last month because he had a COVID-19 test and was waiting on
the test results. He returned to work when the test was negative, and we paid him for the 4 days he was out. Now we need him
to quarantine because his wife has COVID-19 and we do not want him coming to work for 14 days. Can he now use the 6
remaining days of paid leave?

Yes. The employee is entitled to take the remaining hours of paid leave (6 work days in this example). The rest of the leave can
either be unpaid or vacation/sick leave at the employer’s discretion.

3) One of my employees took their 2 weeks (80 hours) of paid FFCRA leave and then was furloughed. We’ve now rehired her
and she’s back at work. Does she get another two weeks of paid leave?

No. Employees are only entitled to 80 total hours of paid sick leave under the FFCRA.
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If you are a FUBA member and have questions about paid leave in your business, call FUBA’s team of experts at 800-262-4483
or email us with your questions.

For more information about paid leave under the FFCRA, including documentation you should get from your employees who
take this leave as well as tax credits for businesses who provide this paid leave, please visit FUBA’s Coronavirus Resources for
small businesses:

mailto:fuba@fuba.org
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2ffubaworkerscomp.us13.list-manage.com%2ftrack%2fclick%3fu%3d2769e4ee61d8a3da014c5058f%26id%3d05653f74c9%26e%3d7829db6e04&c=E,1,6rWccEMBQrdTiHKDEOZD3-vY1FD9_wVCfTFUEm0oqUs3fUgSW1m8uu5LUPT8o7BLxcjDMdjnWnNO9BYiEs5EOJ810lvhZ8Ak3L_7jMaoLQ,,&typo=1

