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Todays Presenters

 Teresa Lawrence, Owner
 David Lawrence, President
 Jodee Carpenter, VP of Operations
 Gabrielle Rios, HR Supervisor
 Jakia Peel, Payroll Supervisor
 Brittany Francois, Benefits Supervisor
 Teddy Young, Risk and Safety Manager
 Aaron Matlock, HRIS Manager



Todays Agenda

 Legislation update

 1099 Contractor vs. W2 Employee

 Covid I9 Updates

 MemberDeals

 Hurricane Update & COVID return to 
work/school



PPP Flexibility Act (PPPFA)

 June 3, 2020 the President signed into law the
PPP Flexibility Act

 This is an extension of the original CARES Act
that created the PPP Loan Program

 Let’s talk about the new Stimulus Bill that is
coming soon…….



Update on Stimulus from our 
Federal Government

 Due to our Congressional leadership not able to negotiate
to help out the country through the Pandemic, the
President issued 4 Executive Orders on August 8th 2020

 The most controversial one is the memorandum that
allows employees making under $104,000 annually the
ability to defer their Social Security portion of their
deductions from their paychecks until 2021



Executive Orders (cont.)
 Here are the issues with if an employee

defers their social security until 2021
 There is nothing released to confirm the liability of who is

responsible for these payments if the employee leaves after
starting the deferral.

 This means the business may get stuck paying this liability
instead of the employee, an expense that most businesses
can’t absorb at this time

 Additionally, this is a deferment, these monies will still be due
in 2021. who wants to pay double social security tax next
year?

 There are many questions about this in front of congress, but
they are not in session until September



Executive Orders (cont.)
 2ND Executive order is for an extension of 

Federal Unemployment Benefits
 The original stimulus allowed unemployed workers 

due to Covid-19, the ability to receive an additional 
$600 dollars above the amount provided by the 
state through July 31st, 2020

 The Presidents order allowed for this to be extended  
back to August 1st, when the other payments ended. 
But the amount is for $400 dollars and of that $100 
must be paid by the state. 

 States have the ability to opt out of their portion and 
only offer the additional $300 above the normal 
state unemployment payment 



Executive Orders (cont.)

 3rd Order is to give relief to Renters and 
Homeowners
 This is a moratorium on evictions for lack of

payment of rent or mortgage payments



 4th Executive Order
 The is for Student Loan Debt Relief
 This is the availability for all people that have

student debt to not have to pay their loans during
this pandemic

 In addition the Interest rate of these loans is set to
Zero during this pandemic short term hiatus from
paying of the loans

Executive Orders (Cont.)



IRS Guidance Released this Week

 The IRS released 2 statements this week
 First was a Press Release to make sure everyone that has 

received the federal unemployment subsidy either in the past or 
part of the new subsidy that is going in place through Executive 
Order, is Taxable Income to the recipient

 it further states that you can start to take taxes out of these 
monies moving forward so you can lower your tax burden when 
you file your personal taxes

 The second statement was to Clarify that businesses that have 
their PPP loan forgiven must take this as Income and pay taxes 
on these dollars forgiven, this was not the intent of the original 
bill by Congress but is the way the IRS has interpreted it



Stimulus (Cont.)

 Opinion Page
Our opinion is until this next round of legislation

passes, not to turn in your forgiveness application,
unless you are 100% guaranteed forgiveness of
the whole loan

 Second is not to allow employees to defer their
social security until the liability has been
determined so businesses don’t get his with these
additional taxes due



Questions about Legislation?
www.deltapeo.com

https://www.deltapeo.com/covid-19-updates/

Contact info:
David Lawrence 
dlawrence@deltapeo.com
504-274-3400

http://www.deltapeo.com/
https://www.deltapeo.com/covid-19-updates/
mailto:dlawrence@deltapeo.com


Difference Between a 1099 
Contractor and W2 Employee

 1099 – Independent Contractor
 An independent contractor is self-employed. You would enter into a

contract for a specific role or to complete a specific task.
Contractors may set their own schedules and use their own
tools/equipment. Since they are self-employed, you don’t have to
withhold or pay taxes on payments to an independent contractor as
they must pay their own.

 W-2 Employee
 An employee is hired by your business under an employment

agreement. You must withhold income taxes, withhold and pay
Social Security and Medicare taxes, and pay unemployment tax on
wages paid to a W2 employee. You must also train them and may
provide benefits. Because of this, you have more control over your
employees — you dictate what they work on and when they work.



How to Determine a 1099 Contractor

 Evaluate the control over the worker's activities exercised by the employer. The entity
that controls the worker's activities is the key element in determining whether the person
is an independent contractor (1099) or an employee (W-2). For example, if you are
working for an employer that controls the time you report to and leave the workplace, you
are probably an employee. If your arrangement permits you to work when you choose,
you may be an independent contractor.

 Determine who controls your workplace or job behavior. A critical test of the IRS is that if
you control how you perform your duties, you are probably an independent contractor.
However, if your employer mandates that you perform your duties per a company
procedure manual or other mandated behavior, you are an employee of the organization.
The person or entity that controls your behavior is a second critical definition of the IRS
for legal and tax purposes.

 Determine the true nature of your relationship to the employer. If you have a written
contract to complete a specific task or project for a predetermined sum of money, you
are probably a 1099 worker. However, if your employment is open-ended, without a
contract and subject to a job description, you will typically be considered an employee.
You should, therefore, be paid through company payroll, with all appropriate income tax
and social security tax deductions from the gross compensation.



Independent Contractor Checklist



I-9 Compliance through COVID I9

 Form I-9 is used for verifying the identity and employment 
authorization of individuals hired for employment in the 
United States. 

 All U.S. employers must ensure proper completion of Form 
I-9 for each individual they hire for employment in the 
United States. This includes citizens and noncitizens. Both 
employees and employers (or authorized representatives 
of the employer) must complete the form.



Sections 1 and 2 of Form I9

 Section 1 Employee Information and Attestation
 This section must be completed by the new employee no later than the

date the employee begins employment. It may also be completed prior to
the beginning of employment, after the individual has accepted an
employment offer.

 This section must be completed by the new employee no later than the
date the employee begins employment. It may also be completed prior to
the beginning of employment, after the individual has accepted an
employment offer 2 Employer or Authorized Representative Review and
Verification

 Section 2 Employer or Authorized Representative Review and
Verification e Information and Attestation
 This section must be completed by the company’s representative before or 

within three business days of the employee’s first day of employment.



Acceptable Documents

 Must be original documents 
 Unexpired 
 Non- Laminated 
 Documents from List A show both 

identity and employment 
authorization. 
 Documents from List B show 

identity only (employers 
participating in E-Verify can accept 
List B documents only with a 
photograph).
 Documents from List C show 

employment authorization only.



How we keep our clients compliant

 Electronic onboarding will send reminders 

 Easy to use fillable forms 

 One on one training and assistance available. 



Member Deals

 MemberDeals has an "at 
home" series in addition to 
their travel and 
entertainment offerings.

 Take advantage of discounted 
grocery delivery, cleaning 
supplies, movies, and much 
more.

 The link to MemberDeals can be 
found in the employee self 
service portal.



Safety: Guidance for School Staff and Students 
from the CDC & US Department of Education

 Upon the start of the ‘20-’21 school year, Districts, Administrators, and
Educators are doing everything in their power to ensure the health and
well-being of students and staff; Delta is also monitoring the situation
and has compiled resources from Federal and State resources that
could help:
 The US Department of Education has created a website (click here) dedicated to 

COVID-19 information and guidance on elementary/secondary education, special 
education, and higher education. This page is regularly updated as more info and 
resources become available.

 The CDC has also issued interim guidance to help K-12 schools and childcare 
programs plan for and prevent the spread of COVID-19 among students and staff 
(click here).  This guidance is organized into 3-catagories:
 No Community Transmission (Preparedness Phase)
 Minimal to Moderate Transmission (Strategic Implementation Phase)
 Substantial Community Transmission (Additional Strategic Implementation Phase)

https://www.ed.gov/coronavirus
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/guidance-for-schools.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fspecific-groups%2Fguidance-for-schools.html


Safety: Guidance for School Staff and Students 
from the CDC & US Department of Education

 The National Safety Council, 
America’s leading nonprofit 
safety advocate, has created a 
Return to Work Guidance for 
School Administrators and 
Staff. This information is based 
on feedback from the Safe 
Actions For Employee Returns 
(SAFER) taskforce; which 
includes a consortium of 
Fortune 500 Companies, 
leading safety organizations, 
and public health 
professionals/experts.



Safety: Guidance for School Staff and Students 
from the Louisiana Department of Education

 Louisiana’s school facilities closed in March 2020 through the
remainder of the 2019-2020 school year to curb the spread of COVID-
19. The Louisiana Department of Education is now focused on helping
school systems address unfinished learning from the 2019-2020 school
year, set the foundation for continuous learning in 2020-2021, and
prepare for potential modified operations in the future.

 They have created a COVID-19 webpage (click here) that has a
plethora of webinars and recordings for extra-curricular activities,
resources for Early Childhood Guidance, i.e. a re-opening decision
tree, and K-12 Guidance to include in-school Isolation/Quarantine
recommendations if/when needed.

 Also, Louisiana’s Strong Start 2020 Plan (click here) has resources for
families, as well as up-to-date information and guidance for re-opening
schools and centers (including daycares).

https://www.louisianabelieves.com/resources/covid-19
https://www.louisianabelieves.com/resources/strong-start-2020


Safety: Suggested Return to Work / School 
COVID-19 Self-Certification for Louisiana

EMPLOYEE 
SELF-CERTIFICATION 

STUDENT/TEACHER SELF-
CERTIFICATION

https://ldh.la.gov/assets/oph/Coronavirus/resources/Precautions-returningtowork.pdf
https://ldh.la.gov/assets/oph/Coronavirus/resources/Precautions-returningtowork.pdf
https://ldh.la.gov/assets/oph/Coronavirus/resources/COVID-19_ReturnToSchoolCertification.pdf


Safety: Update on 2020 Hurricane Season
 The 2020 Hurricane Season continues to break records. Last week Tropical

Storm (TS) Josephine and Kyle became the earliest 10th and 11th named
storms on record in the Atlantic Basin.

 As we approach the peak of Hurricane Season (September 10th), Here are 5-
reasons activity is forecasted to increase dramatically:

1. Tropical Waves steadily moving off the Coast of Africa
2. Warm Atlantic Ocean and it’s getting warmer 
3. Wind shear is nearing its low point for the season
4. Drier air likely to become less robust and expansive
5. Large scale atmospheric waves will likely energize tropical systems

 Currently there are three areas in the Atlantic that will likely become TS by this
weekend; the US Gulf Coast possibly being impacted next week.

 Don’t forget to develop, refresh, and review your hurricane plan; click here for
guidance.

 And if you need help with your Emergency Action Plan, email us at
dassafety@deltapeo.com.

https://www.flash.org/hurricanestrong/
mailto:dassafety@deltapeo.com


Questions & Answers

 dashr@deltapeo.com

 timesheets@deltapeo.com

 benefits@deltapeo.com

 dassafety@deltapeo.com

mailto:dashr@deltapeo.com
mailto:timesheets@deltapeo.com
mailto:benefits@deltapeo.com
mailto:dassafety@deltapeo.com
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