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rganizations that are operating completely remotely will be able to continue to defer the requirement to review Form I-9

documents in person with new hires until July 19.

U.S. Immigration and Customs Enforcement (ICE) announced the extension of its modi�ed remote I-9 document inspection policy on June

16, due to continued precautions related to the coronavirus pandemic.

Eligible employers—those that are operating 100 percent remotely as a result of the pandemic—are not required to review I-9 identity and

employment authorization documents in the employee's physical presence until the interim policy expires.

The policy was initially issued in March (www.shrm.org/ResourcesAndTools/hr-topics/talent-acquisition/Pages/DHS-Relaxes-Form-I9-

Review-Requirements-COVID-coronavirus.aspx) and set to expire on May 19 before it was extended for 30 days. It has been extended once

again.

Eligible employers can inspect Section 2 documents remotely—by video, fax or e-mail—and must retain copies of the documents. The

timelines for I-9 completion remain in e�ect. Section 1 of the form must be completed by the employee's start date, and Section 2 must be

completed within three business days of the start date. Employers should enter "COVID-19" as the reason for the physical inspection delay

in the Section 2 additional information �eld.

ICE may also permit these relaxed veri�cation procedures on a case-by-case basis where newly hired employees are subject to quarantine

or lockdown protocols such as state and local stay-at-home orders. Employers taking advantage of these relaxed procedures must provide

written documentation of their remote onboarding and telework policies for each employee.

The remote guidelines are not mandatory and employers may continue to follow standard Form I-9 procedures

(www.shrm.org/ResourcesAndTools/hr-topics/talent-acquisition/Pages/How-to-Complete-I9-Veri�cation-During-Coronavirus-

Pandemic.aspx), including the use of agents to complete veri�cation on the employer's behalf.

Once normal operations resume, employers will need to physically inspect documents within three business days for all employees

onboarded remotely. After doing so, the employer should add "documents physically examined" with the date of inspection to the Section

2 additional information �eld.

I-9 Audit Hiatus Extended

Employers that were served notices of inspection by ICE during the month of March and had not already responded were granted an

automatic extension of 60 days from the original deadline to respond. In May that deadline was extended by 30 days, and ICE is now

granting an additional 30-day extension to these employers. This will be the �nal extension, the agency said.
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